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POLL:

Does your company have DEIB goals 

or programs? 



What is DEIB?

Source: https://executivesupportmagazine.com/advocating-for-diversity-equity-inclusion-and-belonging/



The Why?

“We believe empowering and linking 

your frontline workforce is an 

embodiment of inclusion.”



PROCESSPURPOSEPEOPLE

Who We Are
Relentlessly dedicated to closing the massive gap that’s 

existed forever between the desk world and the mobile world.





• Inclusive teams are over 35% 
more productive.

• Diverse teams make better 
decisions 87% of the time.

• Diverse companies earn 2.5x 
higher cash flow per 
employee.

• Organizations in the top 
quartile for gender diversity 
have a +25% likelihood of 
financially outperforming 
their peers.

Source: https://learning.linkedin.com/resources/learning-culture/diversity-workplace-statistics-dei-

importance#:~:text=Diverse%20companies%20earn%202.5x,decisions%2087%25%20of%20the%20time.

Inclusive Teams
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A Perfect Match:

MOBILE + DEIB

• Inclusivity and connection are closely 

linked. Without connection are you truly 

inclusive as an organization?

• Employees need access to the tools and 

strategies you deploy. Easy to find, easy 

to use and available to all.

• The inclusive feedback loop lets 

employees feel heard. Complete the 

loop with workflows and forms dedicated 

for the frontline.



POLL:

Do you currently offer any language 

resources for employees?



Meeting employees 
where they are, in 
any language.
Whether your operations are 

local, regional or global, there is 
likely a language barrier that 

creates communication silos, 

misunderstandings and 

ultimately a tax on the 

productivity of the workforce. 





Use
Case
Example





DEIB Teams

Create online spaces 

allowing the opportunity to 

network with fellow 

employees, share 

resources, share authentic 

information, and help 

enhance belonging in their 

ecosystem.





Engagement via Trivia
Trivia questions are sent out every Monday morning and the first 

person to answer correctly gets a gift card!



Additional Opportunities 
• Leadership Commitment: Demonstrate visible leadership 

commitment to DEIB both internally and externally. When 
leadership prioritizes DEIB initiatives, it sets a tone for the entire 
organization and reinforces the importance of these values.

• Education and Training: Provide resources within the app to 
educate users on DEIB topics, such as implicit bias, cultural 
competency, and inclusive language. These resources can help 
foster understanding and promote a more inclusive community.



Additional Opportunities 
• Inclusive Language: Use inclusive language that respects all users 

regardless of their race, gender, sexuality, ability, or other identities. 
Avoiding exclusive terms or assumptions can make all users feel 
welcome and respected.

• Transparency and Accountability: Be transparent about your DEIB 
efforts and progress. Share diversity metrics, initiatives, and 
outcomes with your users to demonstrate your commitment to 
DEIB and hold yourself accountable for continuous improvement.



Q & A?

Other Ideas?





Connected Success

www.workrede.com


